
The information contained in this document summarizes the group benefits plan; is prepared as information only. In the event of any discrepancy, the terms and provisions of 
group benefit policy shall prevail. 
 

 
 

GROUP BENEFITS PLAN FOR FACULTY & PROFESSIONAL SUPPORT RETIREES 
This is a summary only. You may not be enrolled in all the retiree benefits noted below.  The benefits you are eligible for at retirement will be outlined in the Retiree 

Benefits Options Statement you receive prior to your retirement.  After your retirement, please refer to your copy of your completed Retiree Benefits Option Statement for 
the retiree benefits you selected when you retired from NSCC. 

 

Group 
Insurance 

Benefit 
Premium Cost Insurance 

Provider Coverage 

Life Insurance 100% Retiree Paid Manulife Financial 
• Basic Life Insurance $50,000 – up to age 65 
• Coverage reduces to $10,000 at age 65** 
• Early retirees may elect to continue their basic life coverage until age 65. 

Accidental Death & 
Dismemberment (AD&D) 100% Retiree Paid Beneva Insurance 

• $50,000, Coverage ends at age 65 
• Early retirees may elect to continue their accidental death and 

dismemberment coverage until age 65 
 

Dependent Life 100% Retiree Paid Manulife Financial 
• Spouse: $3,000 Child: $1,500 
• Coverage ends at age 65 
• Early retirees may elect to continue their dependent life coverage until age 65 

Health 100% Employer 
Paid Medavie Blue Cross 

• Please see the Retiree Blue Cross booklet for coverage details 
• Drug coverage 80% of eligible drug expense.  
• *Drug Coverage stops at age 65 – retired members who are 

approaching age 65 may apply for drug coverage through Nova Scotia 
Seniors' Pharmacare .  
• If a member age 65 and over with a Spouse under age 65 is enrolled 

in the family plan, drugs for the Spouse will be covered at the drug 
plan reimbursement level once the plan deductible (between 
January 1 and December 31) has been paid. The spouse can submit 
paid-in-full prescription drug receipts to Blue Cross once the 
deductible is satisfied). 

• Extended health care benefits, such as vision, paramedical 
practitioners, hospital, hearing aids, vision, medical equipment, etc. 
will continue. 

Dental 100% Retiree Paid Medavie Blue Cross • Please see the Retiree Blue Cross booklet for coverage details 
• No termination age – continuation of coverage if premium paid 

 
Optional Life 
$10k – $300k Combined 
max for Retiree & spouse 

100% Retiree Paid Manulife Financial 

 ** Reduces to $50,000 at age 70. Coverage stops at age 85 
 Early retirees may elect to continue their optional life coverage until age 85. The 

premium amount is based upon the retiree’s age band and smoking/non-smoking 
status 

Voluntary AD&D 
$5K – $300K 
Single/Family 

100% Retiree Paid Beneva Insurance  Coverage stops at age 75 
 Maximum reduces to $100,000 at age 70 

Critical Illness 100% Retiree Paid Beneva Insurance  Coverage stops at age 75 
 Premium is age band and amount rated 

Emergency Travel Health 
Insurance 

Not included in 
NSCC group retiree 

benefits. 
n/a 

 Group travel coverage terminates upon retirement. 
 Personal Emergency Travel Health Insurance: SecuriGlobe is a financial services 

firm who can tap into several travel insurance companies to find travel insurance 
solutions that may meet your personal travel needs at: 
https://www.securiglobe.com/en/our-products/  

 You may also wish to contact other travel insurance providers, depending on what 
you are looking for/your needs. 

**Group Life Insurance Conversion: 
• If your group life benefits terminate or are reduced, you may be eligible to convert your employee life insurance, dependent life 

insurance (spouse only), and optional life insurances to an individual policy (up to a combined maximum of $200,000) without 
submitting medical evidence, provided you apply to Manulife within 31 days termination or reduction in coverage. 

• Your conversion application and first monthly premium must be received by Manulife Financial within 31 days of the termination or 
reduction of your employee life insurance. If you die during this 31-day period, the amount eligible for conversion may be paid to your 
beneficiary or estate, even if no conversion application was submitted. 

• Manulife sets the conversion life insurance plan and premium rates, which differ from NSCC’s group coverage. 
• For more information about the conversion option, contact NSCC’s Group Benefits Consultant at 902-417-3885.  
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